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Appendix-IY

SLINo.

Sernester

Integrated B.A.,LL.B. Programme for the vear 2018-19

1st
sernesier

1

. General English
. Major-1

. Minor-I-1
Minor-1I-1

. Legal Methods

2nd
semester

3
4
5

2
3
4,
5
|
2

. Kannada / Kannada Kali
. Major-2

Minor-1-2

. Minor-Ii-2

. Law of Torts

3rd
semester.

1.

Major-3

. Major-4

. Minor-1-3

. Minor-II-3

. Constitutional Law-1 — Syllabus as per Appendix-IX

4th

semester. .

. Major-5

. Major-6

. Constitutional Law-If — Syllabus &s per Appendix-X
Law of Crimes-I

. Contract-I (Law of General Contract)

5th semester

. Labour Law-I - Syllabus as per Appendix-X1
. Jurisprudence

. Family Law-I

. Contract-IT (Specific Contracts)

.- Administrative Law

6th semester

2

2
3
4
5
1
2
3
4,
5
1
2
3
4
5
1

. Labour Law-II - Syllabus as per Appendix-XIT
. Company Law

. Property Law.

. Family Law-11

7th semester

3
4
1
2.
3
4

. Public International Law

Law of Taxation

. Criminal Law-II (Cr.P.C.)

. Clinical Course-1: Professional Ethics and Professional
Accounting System.

8th semester

Law of Evidence

Optional-I: Human Rights Law and Practice / Insurance Law.
Optional-I: Banking Law / Right to Information.

Clinical Course-1I: Alternative Dispute Resolution Systems.

Oth semester

g Pl ol a e

Civil Procedure Code and Limitation Act
Optional-Ii: Intellectual Property Rights-I / Penology
&Victimology.




3. Optional-IV: Interpretaiion of Stattes and Principles of
Legislation / Competition Law.

4. Clinical Course-{Il: Drafting, Pleading and Conveyance.

10 10th i, Environmental Law
semester 2. Optional-V: Intellectual Property Rights-1I/ White Collar

Crimes.

3. Optional-VI Land Law / Law relating io International Trade
Economics.

4. Clinical Course-1V: Moot Court Exercise and Internship.
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Appendix-VY

S1.Mo.

Semester

Iniegrated B.B.A.,LL.B. Programme for the year 2018-19

1% semester

General English
Business environiment
Managerial economics
Financial Accounting
Legal Methods

211(1
semester

Kannada / Kannada Kali
Principles & Practice Management.
Economic Development it India.
Entrepreneurship Development.
Law of Torts .

halE ol o8 hia Bl o A

3 rd
semester,

1.Business Communications.

2.Cost and Management Accounting.

3.Human Resources Managenent —~ Industrial Relations
4. Business Statistics

5.Constitutional Law-1 - Syllabuis as per Appendix-IX

4™ semester.

Financial Management.

International Business.

Constitutional Law-1I — Syllabus as per Appendix-X
Law of Crimes-I

Contract-I (Law of Confract)

5% semester

Labour Law-I- Syliabus as per Appendix-X1I
Jurisprudence

Family Law-I :

Contract-II (Specific Contracts)
Administrative Law

60 semester

. Labour Law-II- Syllabus as per Appendix-X1II
Company Law
Property Law.
Family Law-II

T semester

Public International Law

Law of Taxation

Criminal Law-II (Cr.P.C.)

Clinical Course-I: Professional Ethics and Professional
Accounting System.

Rl el MR N L e S e R R N e

8" semester

Law of Evidence

Optional-I: Human Rights Law and Practice / Insurance
Law.

Optional-II: Banking L.aw/Right to Information.

4. Clinical Course-II: Altermiiv¢ Dispute Resolution
Systems.

D=

w




Yth

Civil Procedure Code and Lisnitation Act

2. Optional-Ill: Intellectual Property Righis-1 / Penclogy
&Victimology.

3. Optional-1V: Interpretation of Statutes and Principles of

 Legislation / Competition Law.

4. Clinical Course-III: Drafting, Pleading and Convevance.

10 108semester 1. Envirommental Law

2. Optional-V: Intellectual Property Rights-11/ White Collar
Crimes. '

3. Optional-Vi: Land Law /Law relating to International
trade Econoimics.

4. Clinical Course-IV: Moot Court Exercise and Internship.
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Appendix-Vi

g':'—S'l_.No. Semester Integrated B.Com., LL.B. Programme for the year 2018-19

1 1* semester General English

' Business Environment

Micro Economics

Financial Accounting.

Legal Methods

Kannada / Kannada Kali

Principles & Practice of Management.

. Macro Economics

4. Corporate Accounting

5. Law of Torts

3 1. Marketing and Services Management

semester. 2.Cost Accounting

3.Principles and Practice of Auditing

4 Business Statistics

5. Constitutional Law-I — Syllahies as per Appendix-IX
Financial Management.

International Business.

Constitutional Law-II — Syliabus as per Appendix-X
Law of Crimes-I

Contract-1 (Law of Contract)

Labour Law-I — Syllabus as per Appendix-XI
Jurisprudence

Family Law-1

Contract-1I (Special Contiacts)

Administrative Law

. Labour Law-II- Syllabus as per Appendix-XII
Company Law

. Property Law.

Family Law-II

2 2nd
: semester

e

4 4" semester.

5 5% semester

6 6" semester

T N il B el LN R B e

Public International Law

Law of Taxation

Criminal Law-II (Cr.P.C))

Clinical Course-I: Professional Fthics and Professional
Accounting System.

Law of Evidence

Optional-I: Human Rights Law and Practice / Insurance
Law. :

3. Optional-II: Banking I aw / Right to Information.

4. Clinical Course-II: Alternative Dispute ResolutionSystems.

7 7% semester

alb A

K 8™ semester

b =

7



P semester

b3

Civil Procedure Code and Lireitation Act

Optional-Tl: Intelleciual Property Rights-1/ Penology
&Victimology.

Optional-iV: Interpretation of Statutes and Principles of
Legislation / Competition Law.

4. Clinical Course-{ll; Drafting, Pleading and Conveyance.

i0

o™
semester

[y

[N ]

Envirormental Law

Optional-V: Intellectual Property Rights-Ti/ White Collar
Crimes.

Optional-VI: Land Law /Law relating to International
Trade Economics.

Clinical Course-IV: Moot Court Exercise and Internship.
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Appendix-VE A

SLNo.

Sem

3yrs LL.B. Programme
{2018-19)

ESl

N

Constitutional Law —!, — Syllabus s per Appendix-IX

Contract - |

Law of Torts

Family Law - [: Hindu Law

Criminal Law - I: Indian Penal Code

English (For those who write examinations in Kannada) - Syllabus
as per Appendix-11

02

) n

Constitutional Law-1I, — Syllabus as per Appendix-X
Contract -11.

Labour Law-I — Syliabus 2s per Appendix-XI
Property Law,

Family Law -1I: Mohemmadan Law & Indian Succession Act,
Kannada/ Kannada Kali (For non-Kannadiga students)

03

Jurisprudence

Labour Law-II  — Syliabus as per Appendix-XII

Law of Taxation '

Criminal Law-II: CR.P.C., JJ Act & Probation of Offenders Act
Administrative Law.

04

4[|1

Ll

E

e e el S e o

Public International Law,

Optional-l: Human Rights Law

and Practice / Insurance Law.

Optional-H: Banking Law /

Right to Information.

Clinical Course-1: Professional Ethics and

Professional Accounting System.

Clinical Course-11: Alternative Dispute Resolution Systems.

05

Sth

LY b —ln

=

Company Law .

Civil Procedure Code and Limitation Act.

Optional-IIT: Inteliectual Property Rights-I /

Penology &Victimology.

Optional-IV: Interpretation of Statytes

and Principles of Legislation / Competition Law.
Clinical Course-1II: Drafting, Pleading and Conveyance.

06

6(|‘|

@ =

Law of Evidence.

Environmental Law

Optional-V: Inteliectual Property Rights-Hl/

White Collar Crimes,

Optional-VI: Land Law /

Law relating to International Trade Ecoromics.

Clinical Course-IV: Moot Court Exercise and Interaship.




Appendix-IX
Constituiionsl Law ~ 1
Objectives:

The purpose of the course is to acquaint the students with the idea that the Indian Constitution is
a normative Constitution with value aspirations. The Indian Constitution énvisages 10 establish a
justice system with legal technique. The basic postulate of Constitution like the Constitutional
Supremacy, Rule of law and Concept of Liberty are emphasized in this paper. Exhaustive
analysis of Fundamental Rights and committed approach to Directive principles would form the

essence of the course.

UNIT-1
Meaning & Definition of Constitution: kinds of Constitution, Constitutionalism, Salient features
of Indian Constitution.

Preamble: Meaning, Scope, Importance, Objectives and Values enshrined in the Preamble.

Citizenship- modes of acquisition & termination

UNIT- 1L
State: Definition under Article 12, New Judicial trends on concept of State Action- need for
widening the defintiton.

‘Definition and Meaning of Law: Pre- Constitutional and Post- Constitutional Laws, Doctrine of
Severability and Doctrine of ecplise, Judicial Review and Atticle 13.

Equality and Social Justice: General Equality Clause under Article 14, New Concept of Equality,
Judicial Interpretation on Equality.

UNIT- I :
Protective Discrimination and Social Justice under Articles 15 and 16, New Judicial trends on
Social Justice, Constitutional Provisions on Untouchability under Article 17.

Right to Freedom: Freedom of Speech and Expression, Different dimensions - Freedom of
Assembly, Association, Movement and Residence, Profession, Occupation, Trade or busingess,
Reasonable restrictions.

UNIT- 1V

Rights of the Accused: Ex-post facto Law — Double jeopardy —Right against self incrimination
(Article 20). Rights of the arrested person, Preventive Detention Laws (Article 22), Right to Life
and Personal Liberty, Various facets of Life and Liberty (Article.21), Right against Exploitation,
Secularism - Freedom of Religion, Judicial interpretation, Restrictions on freedom of religion,

UNIT -V

Cultural and Educational Rights of minorities - Recent trends - Right to Constitutional
Remedies: Article 32 and 226 —kinds of writs - Right to property (prior to 1978 and the present
position), Directive Principles of State Policy and Fundamental Duties- inter relation between
fundamental rights and directive principles.

Preseribed Book:

10



1. D, V. N, Shukla - Constitution of India

4. M. P. Jain- Indian Constitutional Law

Reference Boolks:

OGN U R LN

H. M. Seervai — Constitutional Law of India

T. K. Tope — Constitutional Law

DD, Basu Shorter Constitution of India

3. Shiva Rao- Framing of Tndian Constitution

Subhash. C. Kashyap - Parliamentary Procedure

Subhash. C. Kashyap ~ History of Indian Parliament

R. C. Agarwal-Constitutional Development and National Movement
A. B. Keith- Constitutional History of India.

D.J. De - The Constitution of India Vol. I and IL

11



Appendix-11
English
Olbjectives:

English is a forceful language with a rich vocabulary that can rake a positive impact on the
outcome of a case. XKnowledge of English is essential to understand the precepts, principles and
underlying meaning of the Law. Some judgments may come in vernacular languages at the lower
courts, but the tmportance of English both at the lower and higher courts cannot be denied. A
budding lawyer with a good command over the regional as well as English language can become
a competent judicial officer as well as a successful lawyer. So, the need of the hour is to perform

well in the field of Law.

The prose text introduces a student o the nuances of the legal profession and the social
responsibilities of a lawyer. The syllabus also aims to strengthen the basic features of the English
language, as well as the importance of vocabulary and their usage. Comprehension of unseen
passages helps to understand important ideas and paves the way for logical thinking. Translation
is an intellectual and demanding task, as it fine-tunes the drafting skills and facilitates learning as
well. Translations of old vernacular legal documents are vital for the outcome of a case.

UNIT -1
1. Law and Lawyers — M. K. Gandhi.
UNIT -2

Articles, Parts of Speech/their usage, same word used as different parts of speech.
Identification of errors. '

Types of sentences, transformation of sentences.

Change of voice.

Reported Speech.

Idioms.

Legal words and their usage.

R G

UNIT -3

Applied writing,

1. Paragraph writing.
Report writing/Press report.
Precis writing, Summarizing.
Essay writing.
Cohesive devices.
Comprehension passages.
Letter writing.

No s W

UNIT -4
12



B b

L

Professional wiiting:-

Petitions.

Notices.

Refutation.

Essay writing on topics of legal interest.
Comprehension legal content.

Legal words and their usage.

" Use of Cohesive legal devices.

UNIT -5

Translation:-
1. Principles of Translation.
2. Translation exercises (Translation from legal texts and decided cases.)

Text and referemce books:

1.

A

o ow o Hh
N

The law and lawyers by M. K.Gandhi, compiled and editedby S. B. Kher, Navajivan
Publishing House, Ahmedabad.

Contemporary English Grammar, David Green., Macmillan 1td.

Legal Language Writing and General English by Dr. 8. C. Tripathi. Central Law
Publications.

Wren and Martin English Grammar and Composition.

Legal Language, Legal Writing and General English by Dr. §. C. Tripathi. Central Law
Publications.

OTIRE $S- SFF. DIrieTD

woEm0ed &0i- ©f, TecRalrowseeTe.

LRER0TT FS- FHRIVTITES.

weEROBs-3YE D&, T,

2I0EF0BT Ncmgéﬁ Bensh~ TR@ .. Teis.
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Annendiz-X
Corstitational Law - 11

Objectives:

This course gives the students a piciure of Constitutional Parameters regarding the organization,
powers and functions of the various organs of the Government. The emphasis is also on the study
of the nature of federal structure and its functioning. A critical analysis of the significant judicial
decisions is offered o highlight judicial restraint, judicial activism and judicial balancing.
Finally, the students should be able to articulate their independent views over comtemporary
crucial Consiitutional issues,

UNIT-I

Federal system: Organization of State.

Relationship between the Centre and the State: Legislative, Financial and Administrative, Co-
operative Federalism and recommendation of Commission.

Freedom of Trade and Commerce, Official Language, Local self-government with special
emphasis on 73" and 74™ Amendment.

Constitutional provision of Jammu and Kashmir (Art. 370)

UNIT-X

Executive: Centre and State; President and Governor; powers and functions.

Parliament and State Legislature: Bicameralism, Composition, powers and function.

Councils of ministers: collective responsibility, Position of Prime Minister and Chief Minister.

UNIT-IIT

Speaker: Parliament and State Legislature, Powers and Functions, Privileges Anti-Defection
Law.

Judiciary: Union and States, appointment, powers, jurisdiction and Transfer of judges.

UNIT-IV

Subordinate Judiciary, Administrative Tribunals.

Public Service Commission: services under the center and the state, Constitutional protection to
Civil Servants.

Election Commission: Powers and functions,

State liability for Torts and Contract.

UNIT-V

Emergency: Types, Effects and effects on Fundamental Rights.
Constitutional Interpretation

Amendment: Basic structure theory

Schedules,

Review of working of the Constitution.

Preseribed Book:
1. M.P. Jain - Indian Constitutional Law Vol I& I

Reference Books:
1. H. M. Seervai - Constitutional Law of India
2. V.N. Shukla - Constitution of India
3. T.K Tope - Constitutional Law
4, §. Shiva Rao - Framing of Indian Constitution
5. Subash .C. Kashyap - Parliamentary Procedure

14
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Subash. . Kashyap - Constifugion of Tadia

D.J. De - the Coustitution of Iadis, vol.l and L

4.M. Pandey - Constitutional Law of India
D.D. Basn - Constitutional Law of India

15



Appendiz- X1
LABOUR LAW-1
UBJECTIVES

In this course, the siudents are to be acquainted with the Industrial velations framework,
Further, the importance of the maintenance of industrial peace and efforts to reduce the incidence
of strikes and lockouts are 1o be emphasised. The main objective is to critically examine the
provisions in the Trade Unions Act, 1926; the machineries conternplated under the Industrial
Disputes Act, 1947 for the prevention and settlement of industrial disputes and other matters.
Further, the objectives underlying the Industrial Employment (Standing Orders) Act, 1946 and
Disciplinary Enquiry for misconduct are to be studied with a view to acquaint misconduct and
the procedure to be followed before imposing punishment for misconduct alleged and
established.

Referring wherever necessary to the Constitutional provisions and the ILO Conventions
and recommendations will do learning of these legislations. We will be looking at the judicial
response, legislative response and probable amendments required to the industrial relations laws
to meet the chailenges posed by economic liberalisation, In order to understand the above-
mentioned legislations in their proper perceptive, a brief historical background of these
legislations will also be examined.

In this course, students shall also acquaint with legal frame-work relating to social
security and welfare. The concept of social security, its importance and also Constitutional basis
for the same are introduced. ~The importance of ensuring health, safety and welfare of the
workmen, social assistance and social insurance schemes and the regulation of wages under
various legislations are to be emphasised. The objeciive is also to understand the provisions of
the Employees Compensation Act, 1923, the Employees® State Insurance Act, 1948, the Payment
of Wages Act, 1936, the Factories Act, 1948. These legislations are to be studied with a view to
acquaint the students regarding various rights and benefits available to the workmen thereunder.
Legislations are to be analysed by examining historical background, objectives underlying these
legislations, judicial interpretations and effectiveness of these legislations in the changed
economic policies.

UNIT-I

Historical aspects - Master and Slave Relationship, Trade Uniomism in India and UK -
Enactment of the Trade Unions Act, 1926- ILO Conventions relating to Trade Unions and
relevant Constitutional provisions.

A bird’s eye view of the Act — Definitions - Trade Union, Trade Dispute, etc, -
Provisions relating to registration, withdrawal and cancellation of registration - Funds of Trade
Union, Immunities, problems of Trade Union, Amalgamation of Trade Union -Recognition of
Trade Unions - Methods, need and efforts in this regard, Collective Bargaining - Meaning,
methods, status of collective bargaining settlements, collective bargaining and liberalisation.

16



TNTE-LL

Historical Background and Introduction to the Industrial Dispuiss Act, 1947 - Definitions -
Industry, Workman, Indusirial Dispute, Appropriate Governmeni, stc., - Authovities/ Indusirial
Dispute resolution machinery - Works Committee, Conciliation and Board of Conciliation -
Powers and Functicns, Court of Inquiry, Grievance Settlerment Autionity,

Voluntary Arbitration U/8 10-A, Compulsory Adjudication- Government’s power of reference
U/S- 10 - Critical analysis with reference to decided cases. Compulsory Adjudication -
Composition, Qualification, Jurisdiction, powers of adjudication authoriiies, - Award and
Settlement - Defmition, Period of operation, binding nature and Juridical Review of award.

UNIT- 1EE

Law relating to regulation of strikes and lockouts- Definition of strikes and lockouts, Analysis
with reference to Judicial Interpretations, Regulation U/Ss 22,23, 10-A(4-A), and 10 (3), Tllegal
strikes and lockouts, penalties. - Regulation of Job losses- concepts of Lay-off, Retrenchment,
Closure and Transfer of undertakings with reference fo statutory defimition and Judicial
Interpretations - Regulation of job losses with reference to the provisions of chapter V A and V
B of the ID Act, 1947 - Regulation of managerial prerogatives - Ss. 9A, 11A, 33 and 33A of ID
Act, 1947 - Certified Standing Orders - Meaning and Procedure for Certification, Certifying
officers- Powers and Functions, etc.

UNIT-1V

Concept and Importance of Social Secﬁrity - Influence of L.L.O. - Constitutional Mandate. The
Employees” Compensation Act, 1923 — Definitions - employee, employer, dependent, partial
disablement, total disablement, etc. - Employer’s liability for compensation ~Conditions and
Exceptions - Procedure for claiming compensation. Computation of Compensation.
Commissioner- Jurisdiction, Powers, eic.

The Employees’ State Insurance Act, 1948 — Definitions - Employment injury,
contribution, dependent, employee, principal employer, eic. - Employees’ State Insurance Funds
- contribution, Benefits available - Adminisirative Mechanism - E.S.I Corporation, Standing
Committee, Medical Benefits Council - Composition, Powers, Duties - Adjudication of Disputes
- E.S.I Courts. Comparative analysis of the E.S.1. Act, 1948 with the Employees’ Compensation
Act, 1923

UNIT-Y

The Payment of Wages Act, 1936 - Definitions — employed person, factory, industrial and other
establishment, wages, etc. - Deductions — Authorities - Inspectors and Payment of Wages

Authority.

The Factories Act, 1948 — Definitions - factory, manufacturing process, occupier, worker,
hazardous process, etc. - Provisions of the Factories Act relating to health, safety and welfare of
workers - Provisions relating to Hazardous process - Provisions relating to working conditions of

17
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smployment -

regulation of employment of women, children and young parsons.

Books Prescribed:

@

D

]

]

5.C. Srivastava - Industrial Relations and Labour Laws.
Dr. ¥.G. Goswami - Labour Industrial Laws
S.N.Mishra - Labour and dusirial Laws.
S5.C.Srivastava, Treatise on Social Security.

The Trade Unions Act, 1926

The Industrial Disputes Act, 1947

The Industrial Employment (Standing Orders) Act, 1946
The Employees Compensation Act, 1923

The Employees’ State Insurance Act, 1948

The Payment of Wages Act, 1936

The Factories Act, 1948

Reference Books:

O.P. Malhotra - Law of Industrial Disputes.

G. Ramanujam - Indian Labour Movements.

P.L. Malik - Industrial Law.

Mamoria and Mamoria - Dynamics of Industrial Relations.
First National Labour Commission Report, 1969.

Second National Labour Commission Report, 2002.
International Labour Conventions and Recommendations.

Working Hours, Weekly leave, Aunual lsave facility -

Provisions relating 1o

18
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Labour Law- 11
OBJECTIVES

In this course, siudents are to be acquainted with legatframe-work relating to social security and
welfare. It is necessary to know the concept of social secwiity, its importance and also
Constitutional basis for the same. The hmportance of ensuring healih, safety and welfare of the
workmen and social assistance and social insurance schemes under various legislations are to be
emphasised. The main theme underlying the programme is to critically examineprovisions of the
Employees Compensation Act, 1923,the Payment of Wages Act, 1936, the Factories Act, 1948,
the Employees’ State Insurance Act, 1948, the Minimum Wages Act, 1948,the Employees’
Provident Fund (Family Pension Fund and Deposit Linked Insurance Fund) Act, 1952,the
Maternity Benefit Act, 1961,the Unorganised Sector Workers' Social Security Act, 2008, These
legislations are to be studied with a view to acquaint the students regarding various rights and
benefits available to the workmen thereunder. Legislations are to be analysed by examining
historical background, objectives underlying these legislations, judicial interpretations and
effectiveness of these legislations in the changed economic policies.

UNIT-I

Concept and Importance of Social Security - Influence of LL.0. - Constitutional Mandate. The
Employees’ Compehsation Act, 1923 — Definitions - employee, employer, dependent, partial
disablement, total disablement, etc. - Employer’s liability for compensation ~Conditions and
Exceptions - Procedure for claiming compensation. Computation of Compensation.
Commissioner- Jurisdiction, Powers, etc.

UNIT- i1

The Employees’ State Insurance Act, 1948 — Definitions - Employment injury, contribution,
dependent, employee, principal employer, etc. - Employees’ State Insurance Funds -
contribution, Benefits available - Administrative Mechanism - ES.I Corporation, Standing
Committee, Medical Benefits Council - Composition, Powers, Duties - Adjudication of Disputes
- E.S.I Courts. Comparative analysis of the E.S.I. Act, 1948 with the Employees’ Compensation
Act, 1923,

UNIT-II

The Employees’ Provident Fund (Family Pension Fund and Deposit Linked Insurance Fund)
Act, 1952 — Definitions -contribution, employee, employer, factory, fund, etc. - Provident
Fund Scheme, Family Pension Scheme, Employees” Deposit Linked Insurance Scheme — Scope,
Contributions - Benefits Available - Authorities under the Act -Powers.

The Maternity Benefit Act, 1961- Object and Scope of the Act, Definitions - appropriate
government, employer, establishment,factory, m_atemity benefit, etc. - Benefits available under
the Act - Inspectors. |
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The Payment of Wages Act, 1936 - Definitions — emaploved persor, factory, industrial and other
establishment, wages, eic. - Deductions — Authorities - [nspectors and Payment of Wages
Authority.

The Minimuom Wages Act, 1948 - Concept  of Wages — Thecries of wages and Kinds
Definitions - appropriate goverament,employer, Scheduled employment, etc. - Fixation of
Minimum raies of wages — Methods - Regulation of working conditions - Payment of Wages,
Working Hours, etc.

The Faciories Act, 1948 - Definitions - factory, manufacturing process, occupier, worker,
hazardous process, etc. - Provisions of the Factories Act relating to health, safety and welfare of
workers - Provisions relating to Hazardous process - Provisions relating to working conditions of
employment - Working Hours, Weekly leave, Annual leave facility - Provisions relating to
regulation of employment of women, children and young persons.

UNIT -V

The Unorganised Workers’ Social Security Act, 2008- Importance of Unorganised Sector,
Definitions- employer, home based worker, self-employed worker, unorganised sector,
unorganised worker, wage worker etc. Schemes- Funding mechanism, Procedure, benefits
available - Administrative Mechanism- Composition and Powers, etc.

Globalisation, Privatisation and Open Economy - Compulsions that led to Globalisation Policy -
Effects of Globalisation on Industry and Labour - Constitutional Mandate of Welfare State and
effectiveness of Social Security and Social welfare legislations in India under new economic
policy - Review of laws to meet new challenges - Legislative and Judicial response/ trend
towards application of Labour laws - Emergence of laws relating SEZ, etc.

Suggested Readings;

e Dr. V.G. Goswami - Labour Industrial Laws
e K.M. Pillai - Labour and Industrial Laws,
e S.N.Mishra - Labour and Industrial Laws.
¢ O.P. Malhotra - The Law of Industrial Dispute.
e N.G Goswami - Labour and Industrial Laws.
» Khan and Khan - Labour Law.
e K.D. Srivastava, Payment of Wages Act,
e  S.C.Srivastava, Treatise on Social Security.
. o Bhargava, V.B - Industrial and Labour Laws.
e Pai, G.B: Labour Law in India.
o Srivatava, 5.C - Industrial Relations and Labour Laws.
o Singh, S.N. - Law and Social change: Essays on Labour Laws and Welfare reseasch methodology
and environmental protection.
e Report of the First National Commission on Labour (1966-69).
® Report of the National Commission on Labour, Government of India, 2002,
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Phone: 0836-2222472
Fax : 0836-2223392

KARNATAKA STATH LAW UNIVERSITY

Navanagar, Hubbalii-580025

Aceredited with ‘A’ Grade by NAAL

Website www.lesle.ac.in
Email : kslu,affiliation 2009 @ gmail .com

3 vear LL.B. 2016-17 Batch

1% Semester

Constitutional Law

Confract - I

Law of Torts

Family Law - [ Hindu Law
Criminal Law - I: Indian Penal Code

2" Semester

Contract -1

Company Law

Property Law.

Adminisirative Law.

Family Law -1I: Mohemmadan Law & Indian Succession Act.

3%Semester

e I el ol S R TR S

“

Jurisprudence

Labour Law

Law of Taxation

Criminal Law-II: CR.P.C., I7 Act & Probation of Offenders
Act

Clinical Course-I: Professional Ethics and Professional
Accounting System. '

4" Semester

Public International Law.

Optional-I: Human Rights Law and Practice / Insurance Law.
Optional-1I: Banking Law / Right to Information.

Clinical Course-II: Alternative Dispute Resolution Systems.

5% Semester

B =

Civil Procedure Code and Limitation Act.

Optional-IIt: Intellectual Property Rights-I / Penology
&Victimology.

Optional-IV: Interpretation of Statutes and Principles of
Legislation / Competition Law.

Clinical Course-III: Drafting, Pieading and Conveyance.
Constitutional Law-II -Syllabus as per Appendix -I
English (Compulsory for those who answer examinations in
Kannada) - Appendix -I[

6™ Semester

Law of Evidence.

Environmental Law

Optional-V: Intellectual Property Rights-II/ White Collar
Crimes.

Optional-VI: Land Law / Law relating to International Trade

‘Economics.

Clinical Course-IV: Moot Cowt Exercise and Internship.
Labour Law-[l -Ajppendix -T 11
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Appendiz-i

iy
Constitutional Law — 01
Ohbjectives:

The Constitutional Law has developed over a period of lime (o respond to the social
needs through the process of amendments and imierpretation. The democratic process is
deepened through empowerment of local institutions of governance. There are provisions {0
address the special needs of certain of the states, arsas and people. The contours of state lability
in torts and contracis are imdergoing change. The conducting of elections is gradually maturing
equipping itself to translate the will of the people effectively. A student of law should be
introduced to all these areas to enable him to appreciate these finer aspects of the Constitution.

Umit-I
Tortious liability of the Government

- Sovereign immunity, judicial pronouncerments, statutory functions, damages and writs.
Government Contracts

- Formation of contracts, ratification, no estoppel, voidness of contract is relative, service
agreements, statutory contracts, coniractual liability, awacd of contracts, issue of writs in
matters of contracis.

Elections

- Fundamental principles of elections, Nature of right to vote or contest elections, Election
Commission, Election disputes, Party system

Compiroller and Auditor General
Unit-Tk
The Panchayats

- Definitions, Gram Sabha, constitution and composition of panchayats, reservation of
seats, duration, disqualifications, powers, authority and responsibilities, power to impose
tax, review of financial position, elections, audit of accounts, bar to interference by courts
in electoral matters.

The Municipalities
- Definitions, constitution and composition of municipalities, constitution and composition
of ward committees, reservation of seats, duration, disqualifications, powers, authority
and responsibilities, power to impose tax, review of financial position, elections, audit of

accounts, committee for district planning, committee for metropolitan planning, bar to
interference by courts in electoral matters.

The Cooperative Societies

- Definitions, incorporation, number and term of members of board and its office bearers,
elections, supersession and suspension or board and interim management, audit of



accoumis, general body meetings, right of members to get information, returns, offences

and penalties.
Unit-101
Union Territories, Tribal Arrears and Special Provisions concerning some States
-~ Union Territories, Special provisions regarding certain stares (Arts.371 Ato 371 1),
Scheduled and tribal arcas

Official language

- Constitutional provisions, The Cfficial Languages Act, 1963, Medium of education, VITl
Schedule to the Constitution

Unit-IV
Constitutional position of Jammu and Kashmir

- Article 370 of the Constitution, Constitution (Application to Jammu and Kashmir) Order,
1954, Status of Article 370

Safeguards to Minorities, Scheduled Castes, Scheduled Tribes and Backward Classes

- Scheduled Castes, Scheduled Tribes, Anglo-Indians, Other Backward Classes, Linguistic
minorities, Apparatus to supervise safeguards, National Commission for Women

Unit-V
Constitutional interpretation

- Doctrine of judicial review, Literal v, Liberal approach, Judicial creativity in India,
Norms of Constitutional Interpretation- Policy considerations- Constituent Assembly
Debates- Preamble- Spirit of the Constitution- Political questions- Foreign precedents;
Principle of harmonious interpretation; Prospective overruling; Constitutionality of a
statute; Effect of unconstitutionality; Supreme Court not bound by its own decisions.

Prescribed Books:
Jain MLP., Constitutional Law, latest edition (New Delhi: Lexis Nexis)

Reference Books:

Seervai H.M., Constitutional Law of India, (New Delhi: Universal Law Publishing Co.)
Singh MLP. ed., V.N.Shukla’sConstitution of India, latest edition, (Lucknow: Eastern Book
Company),

Bhatlshwara P, Ed., D.D.Basu’s Limited Government and Judicial Review, (Tagore Law
Lectures) New Delhi: Lexis Nexis, 2015.



Appendiz-i

Objectives:

English is a forcefnl language with a rich vocabulary that can make a positive impact on the
outcome of a case. Knowledge of English is essential to understand the precepis, principles and
underlying meaning of the Law, Some judgmenis may come in vernacular languages ai the lower
courts, but the importance of English both at the lower and higher courts cannot be denied. A
budding lawyer with a good command over the regional as well as English language can become
a competent judicial officer as well as a successful lawyer. So, the need of the hour is to perform
well in the field of Law,

The prose text introduces a studeni to the nuances of the legal profession and the social
responsibilities of a lawyer. The syllabus also aims to strengthen the basic features of the English
language, as well as the importance of vocabulary and their usage. Comprehension of unseen
passages helps to understand important ideas and paves the way for logical thinking, Translation
is an intellectual and demanding task, as it fine-tunes the drafting skills and facilitates learning as
well. Translations of old vernacular legal documents are vital for the outcome of a case.

UNIT -1
1. Law and Lawyers — M. K. Gandhi.
UNIT -2

Articles, Parts of Speech/their usage, same word used as different parts of speech.
Identification of errors. :

Types of sentences, transformation of sentences.

Change of voice.

Reported Speech.

Idioms.

Legal words and their usage.

IR o S

UNIT -3

Applied writing.

1. Paragraph writing.

2. Report writing/Press report.
Precis writing, Summarizing.
Essay writing.

Cohesive devices.
Comprehension passages.
- Letter writing.

Nk
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Professional writing:-

Peiitions.

Motices.

Refutation.

Essay writing on iopics of legal interest.
Comprehension legal content.

Legal words and their usage.

Use of Cohesive legal devices.

UNIT -5

Translation:-
1. Principles of Translation.
2. Translation exercises (Translation from legal texts and decided cases.)

Text and reference books:

L

v

= =

The law and lawyers by M. K.Gandhi, compiled and edited by S. B. Kher, Navajivan
Publishing House, Ahmedabad.

Contemporary English Grammar, David Green, Macmillan itd.

Legal Language Writing and General English by Dr. S. C. Tripathi.Central Law
Publications.

Wren and Martin English Grammar and Composition.

Legal Language, Legal Writing and General English by Dr. S. C. Tripathi.Central Law
Publications.
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LABOUR LAWS -1

Course Objectives:

The students are to be acquainted with the Industrial relations framework.
Further, the importance of the maintenance of industrial peace and efforts to reduce the
incidence of strikes and lockouts are to be emphasised. Referzing to the Constitutional
provisions and the ILO Conventions and recormmendations the labor welfare generally
envisaged shall be studied. Students shall also be exposed to the judicial response,
legislative response and probable amendments required to the industrial relations laws
to meet the challenges posed by economic liberalisation.

Students shall also acquaint with legal frame-work relating to wages, social
security and welfare of labour. The concept of social security, its importance and also
Constitutional basis for the same are introduced. The students shall be taught the
provisions the Child Labour (Prohibition and Regulation) Act, 1986, the Payment of
Gratuity Act, 1972, the Payment of Bonus Act, 1965, the Industrial Disputes Act, 1947
and the Payment of Wages Act, 1936. These legislations are to be studied with a view to
acquaint the students regarding various rights and benefits available to the workmen
thereunder. Legislations are to be analysed by examining historical background and
underlyingobjectives, judicial interpretations and effectivemess of these legislations in
the days of changed economic policies.

Unit I - Constitutional Dimensions of Labour Laws

Constitution and LabourWelfare;BondedLabourSystemAbolition Act, 1976; Equal
Remuneration Act, 1976; Inter-State Migration of Workers Act, 1979; Protection of
Women Against Sexual Harassment Act, 2013

Unit II - Social Security

Concept and Importance of Social Security - Influence of LL.O. - Constitutional
provisions. The Unorganised Workers’ Social Security Act, 2008 - Importance and
problems of Unorganised Sector, Definitions- employer, home based worker, self-
employed worker, unorganised sector, unorganised worker, wage worker, etc,
Schemes- Punding mechanism, Procedure, benefits available - Administrative

Mechanism- Composition and Powers, etc. ~ evaluation of working of the legislation

over a decade.



and Labour - Constitutional Mandate of Welfare State and effectiveness of Social
Security and Social welfare legislations in India under new sconomic policy- Emergence
of laws relating SEZ, etc. Scope, object and implications of The Economic Special Zones

Act, 2005.

Unit {11 - Wages, Bonus and Gratuity

Context - Necessity of regular and periodic payment of wages without unreasonable
deductions. The Payment of Wages Act, 1936 - Definitions — employed person, factory,
industrial and other establishment, wages, etc. - Deductions ~ Authorities - Inspectors

and Payment of Wages Authority.

Context —a right to share in profits even after payment of wages according contract of
employment? Is it breach of contract or an implied term of the contract? - concepts of
bonus and right to share in profits - The payment of Bonus Act, 1965 — definitions -
provisions relating to payment of bonus - judicial interpretations and constitutionality

of the provision relating to Govt’s power to exempt

Context — reward for long drawn loyal service - employers” liability or good
gesture?Historical developments.The Payment of Gratuity Act, 1972 — definitions —
judicial restrictive interpretation of the definition of employee. - payment of gratuity —

determination of the amount of gratuity — authorities.

Unit [V ~ Child Labour

Child labour - practice and reasons for child labour — competing views on necessity and
feasibility of abolition of child labour —~ Human rights perspective and constitutional
provisions for the protection of child — the Child Labour (Prohibition and Regulation)
Act, 1986 - definitions - provisions relating to prohibition. of child labour in certain
establishments and processes - regulation of conditions of work ~ penalties — judicial
interpretations. Amendments made through The Child Labour (Prohibition and
Regulation) Amendment Act, 2016 and Criticisms.

Unit V- Provisions applicable to shops and establishments

10
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Mecessity of protection of unorganisedlabour In shops and establishraents by reg

their working conditions - a bird’s eye view of legisiations on shops and establishinents
in different states and the necessity of common legislation — the Karnataka Shops and
Commercial Establishments Act, 1961 - application of the Act, Hours of work, anmnual
leave with wages - wages and compensation — employment of children and women ~

authorities and penalties.

New labour law Code’s-Policy of Ese of doing business with India and Labour

Implications - the idea behind Decent Work Agenda fromILO.

Books Prescribed:

e S.C. Srivastava - Industrial Relations and Labour Laws.

¢ Dr. V.G Goswami - Labour Industrial Laws

e S.N.Mishra - Labour and Industrial Laws.

e S.C.Srivastava, Treatise on Social Security.

o Bonded Labour System Abolition Act, 1976,

e Equal Remuneration Act, 1976

e Inter-State Migration of Workers Act, 1979.

o The Protection of Women Against Sexual Harassment Act, 2013
e The Karnataka Shops and Commercial Establishments Act, 1961
¢ The Child Labour (Prohibition and Regulation) Act, 1986

o The Payment of Gratuity Act, 1972

e The Payment of Bonus Act, 1965

e The Industrial Disputes Act, 1947

e The Payment of Wages Act, 1936

o The Karnataka Shops and Commercial Establishments Act, 1961
o The Unorganised Workers’ Social Security Act, 2008

e The Economic Special Zones Act, 2005

Reference Books:

e Q.P. Mathotra - Law of Industrial Disputes.

¢ G.Ramanujam - Indian Labour Movements.

s P.L.Malik - Industrial Law.

e Mamoria and Mamoria - Dynamics of Industrial Relaficns.
e First National Labour Commission Report, 1969.

e Second National Labour Commission Report, 2002.

o International Labour Conventions and Recommendations.

11
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Appendix-TX
Constitutional Law - 1
Objectives:

The purpose of the course is to acquaint the students with the idea that the Indian Constitution is
a normative Constitution with value aspirations. The Indian Constitution envisages to establish a
justice system with legal technique. The basic postulate of Constitution like the Constitutional
Supremacy, Rule of law and Concept of Liberty are emphasized in this paper. Exhaustive
analysis of Fundamental Rights and committed approach to Directive principles would form the
essence of the course.

UNIT-X .
Meaning & Definition of Constitution: kinds of Constitution, Constitutionalism, Salient features
of Indian Constitution.

Preamble: Meaning, Scope, Importance, Objectives and Values enshrined in the Preamble.

Citizenship- modes of acquisition & termination

UNIT- 11
State: Definition under Article 12, New Judicial trends on concept of State Action- need for
widening the defintiton.

Definition and Meaning of Law: Pre- Constitutional and Post- Constitutional Laws, Doctrine of
Severability and Doctrine of ecplise, Judicial Review and Article 13.

Equality and Social Justice: General Equality Clause under Atticle 14, New Concept of Equality,
Judicial Interpretation on Equality.

UNIT- THE
Protective Discrimination and Social Justice under Articles 15 and 16, New Judicial trends on
Social Justice, Constitutional Provisions on Untouchability under Axticle 17.

Right to Freedom: Freedom of Speech and Expression, Different dimensions - Freedom of
Assembly, Association, Movement and Residence, Profession, Occupation, Trade or business,
Reasonable restrictions.

UNIT- 1V

Rights of the Accused: Ex-post facto Law — Double jeopardy — Right against self incrimination
(Article 20). Rights of the arrested person, Preventive Detention Laws (Article 22), Right to Life
and Personal Liberty, Various facets of Life and Liberty (Article.21), Right against Exploitation,
Secularism - Freedom of Religion, Judicial interpretation, Restrictions on freedom of religion,

UNIT -V _
Cuitural and Educational Rights of minorities - Recent trends - Right to Constitutional
Remedies: Article 32 and 226 ~ kinds of writs - Right to property (prior to 1978 and the present
position), Directive Principles of State Policy and Fundamental Duties- inter relation between
fundamental rights and directive principles.

12
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agrriped Boolk:

1. Do V. N, Shukia — Constitation of India
2. M. P. Jain- Indian Constitutional Law

Reference Books:

OG0 N O L

H. M. Seervai — Constitutional Law of India

T. K. Tope ~ Constitutional Law

D.D. Basu Shorier Constitution of India

S. Shiva Rac- Framing of Indian Constitution

Subhash. C. Kashyap - Parliamentary Procedure

Subhash. C. Kashyap — History of Indian Parliament

R. C. Agarwal-Constitutional Development and National Movement
A. B. Keith- Constitutional History of India.

D.J. De — The Constitution of India Vol. I and IL

13
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Constituiional Law - 131

Objectivess

This course gives the studentis a picture of Constitutional Parameters regarding the organization,
powers and functions of the various organs of the Goverament. The emphasis is also on the study
of the nature of federal siructure and iis functioning. A critical analysis of the significant judicial
decisions is offered to highlight judicial restraini, judicial activism and judicial balancing,
Finally, the siudenis should be able to articulate their independeni views over contemporary
crucial Constitutional issues.

UNET-I

Federal system: Organization of State.

Relationship beiween the Centre and the State: Legislative, Financial and Admlmstratlve, Co-
operative Federalism and recommendation of Commission.

Freedom of Trade and Commerce, Official Language, Local self-government with special
emphasis on 73" and 74™ Amendment.

Constitutional provision of Jammu and Kashmir (Art. 370).

Special provisions relating to specific states (Articles 371-A to 371-)

UNIT-II

Executive: Centre and State; President and Governor; powers and functions.

Parliament and State Legislature: Bicameralism, Composition, powers and function.

Councils of ministers: collective responsibility, Position of Prime Minister and Chief Minister.

UNIT-IIT

Speaker: Parliament and State Legxslature, Powers and Functions, Privileges Anti-Defection
Law.

Judiciary: Union and States, appointment, powers, jurisdiction and Transfer of judges.

UNIT-IV

Subordinate Judiciary, Administrative Tribunals.

Public Service Commission: services under the center and the state, Constitutional protection to
Civil Servants.

Election Commission: Powers and functions.

State liability for Torts and Contract.

UNIT-V

Emergency: Types, Effects and effects on Fundamental Rights.
Constitutional Interpretation

Amendment: Basic structure theory.

Schedules.

Review of working of the Constituiion.

Prescrived Boolk:
[. M.P. Jain - Indian Constitutional Law Vol I& IT

Reference Books:
1. H. M. Seervai - Constitutional Law of India
2. V.N. Shukla - Constitution of India
3. T.K Tope - Constitutional Law
4. 8. Shiva Rao - Framing of Indian Constitution
14
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Subash .C. ¥ashyap - Parliamentary Procedurs
il

EN
Subash. . Kashyap - Constituiion of India

T

D.J. De — the Constitution of fodia, vol.i and 11

4.M. Pandey - Constfiutional Law of Indis
D.D. Bast - Constitutional Law of India

15



Appendiz-K1
LABOUR LAW-T
OBJECTIVES

In this course, the studenis are to be acquainted with the Industrial relations framework, Further,
ihe importance of the mainienance of indusirial peace and efforis to reduce the incidence of strikes and
tockouts are o be emphasised. The main objective is to critically examine the provisions in the Trade
Unions Act, 1926; the machineries coniemplated under the Industrial Disputes Act, 1947 for the
prevention and seitiement of industrial disputes and other maiters. Further, the objectives underlying the
Industrial Employment (Standing Orders) Act, 1946 and Disciplinary Enquiry for misconduct are to be
studied with a view to acquaint misconduct and the procedure to be followed before imposing punishment
for misconduct alleged and established.

Referring wherever necessary to the Constitutional provisions and the ILO Conventions and
recominendations will do learning of these legislations. We will be looking at the judicial response,
legislative response and probable amendments required to the industrial relations laws to meet the
challenges posed by economic liberalisation. In order to understand the above-mentioned legislations in
their proper perceptive, a brief historical background of these legislations will also be examined.

In this course, students shall also acquaint with legal frame-work relating to social security and
welfare. The concept of social security, its importance and also Constitutional basis for the same are
introduced. The importance of ensuring health, safety and welfare of the workmen, social assistance and
social insurance schemes and the regulation of wages under various legislations are to be emphasised. The
objective is also to understand the provisions of the Employees Compensation Act, 1923, the Employees’
State Insurance Act, 1948, the Payment of Wages Act, 1936, the Factories Act, 1948. These legislations
are to be studied with a view to acquaint the students regarding various rights and benefits available to the
workmen thereunder. Legislations are to be analysed by examining historical background, objectives
underlying these legislations, judicial interpretations and effectiveness of these legislations in the changed
economic policies.

UNIT-Z

Historical aspects - Master and Slave Relationship, Trade Unionism in India and UK - Enactment of the
Trade Unions Act, 1926- ILO Conventions relating to Trade Unions and relevant Constitutional
provisions.

A bird’s eye view of the Act — Definitions - Trade Union, Trade Dispute, etc. - Provisions
relating to registration, withdrawal and cancellation of registration - Funds of Trade Union, Immunities,
problems of Trade Union, Amaigamation of Trade Union -Recognition of Trade Unions - Methods, need
and efforts in this regard, Collective Bargaining - Meaning, methods, status of collective bargaining
settlements, collective bargaining and liberalisation.

UNIT-IX

Historical Background and Introduction to the Industrial Disputes Act, 1947 - Definitions - Industry,
Workman, Industrial Dispute, Appropriate Government, etc., - Authorities/ Industrial Dispute resolution
machinery - Works Committee, Conciliation and Board of Conciliation — Powers and Functions, Court of
Inquiry, Grievance Settlement Authority,
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Cron 7 4
s power of reference U/S- 10 -

Yoluntary Arbliration /8 10-4, Compulsory Adjudication- Govermnent®
Critical analysis with reference to decided cases. Compulsery Adindication - Composition, Qualification,
Jurisdiction, powers of adjudication authorities, - Award and Settlement - Definition, Period of nperation;
binding nature and Juridical Review of award. '

{INIT- 118

Law relaiing o regulation of sirikes and lockouis- Definition of sirikes and Jockouts, Analysis with
reference to Judicial Interpreiations, Regulation U/Ss 22, 23, 10-A(4-A), and 10 (3), Tllegal sirikes and
lockouts, penalties. - Regulation of Job losses- concepis of Lay-off, Reirenchroent, Closure and Transfer
of undertakings with reference to statutory definition and Judicial Inferpretations - Regulation of job
losses with reference to the provisions of chapter V A and V B of the D Act, 1947 - Regulation of
managerial prerogatives - Ss. 94, 11A, 33 and 33A of ID Act, 1947 - Certified Standing Crders -
Meaning and Procedure for Ceriification, Certifying officers- Powers and Functions, eic.

UNIT-1V

Concept and Importance of Social Security - Influence of 1L.O. - Constitutional Mandate. The
Employees” Compensation Act, 1923 — Definitions - employee, empioyer, dependent, partial disablement,
total disablement, etc. - Employer’s liability for compensation ~Conditions and Exceptions - Procedure
for claiming compensation. Computation of Compensation. Commissioner- Jurisdiction, Powers, eic.

The Employees’ State Insurance Act, 1948 - Definitions - Employmént injury, contribution,
dependent, employee, principal employer, etc. - Employees’ Staie Insurance Funds - contribution,
Benefits available - Administrative Mechanism - E.S.I Corporation, Standing Committee, Medical
Benefits Council - Composition, Powers, Duties - Adjudication of Disputes - E.S.I Courts. Comparative

analysis of the E.S.I. Act, 1948 with the Employees’ Compensation Act, 1923

UNIT-V

The Payment of Wages Act, 1936 - Definitions — employed person, factory, indusirial and other
establishment, wages, etc. - Deductions — Authorities - Inspectors and Payment of Wages Authority.

The Factories Act, 1948 — Definitions - factory, manufacturing process, occupier, worker,
hazardous process, etc. - Provisions of the Factories Act relating to health, safety and welfare of workers
- Provisions relating to Hazardous process - Provisions relating to working conditions of employment -
Working Hours, Weekly leave, Annual leave facility - Provisions reliting to regulation of employment of

women, children and young persons.

Books Prescribed:

e S.C. Srivastava - Industrial Relations and Labour Laws.
e Dr. V.G. Goswami - Labour Industrial Laws
»  8.N.Mishra - Labour and Industrial Laws.
e S.C.Srivastava, Treatise ont Social Security.
e The Trade Unions Act, 1926
e The Indusirial Disputes Act, 1947
o The Industrial Employment (Standing Orders) Act, 1946
e The Employees Compensation Act, 1923
e The Empioyees’ State Insurance Act, 1948
o The Payment of Wages Act, 1936
17



o The Factories Agi, 1048
Reference Books:

o O.P. Malhotra - Law of Industrial Disputss.
2 (. Ramanujam - Indian Labour Movemenis.
o P.L. Malik - Industrial Law,

o Mamoria and Mamoria - Dysaimics of Industrial Relations.

@ First National Labour Comimission Report, 1969.
e 3econd National Labour Commission Report, 2002.
¢ International Labour Conventions and Recommendations.
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Appendiz-XI1
Labour Lavy- 11
OBJECTIVES

In this course, students are i be acquainted with legalframe-work relating to social security and
welfare. It is necessary to kaow the concept of social secwrity, its importance and also
Constitutional basis for the same. The importance of ensuring healik, salety and welfars of the
workmen and social assistance and social insurance schemes wnder various legisiations are to be
emphasised. The main theme underlying the programme is to critically examineprovisions of the
Employees Compensation Act, 1923,the Payment of Wages Act, 1936, the Factories Act, 1948,
the Empleyees’ State Insurance Act, 1948, the Minimum Wages Act, 1948,the Employees’
Provident Fund (Family Pension Fund and Deposit Linked Insurance Fund) Act, 1952the
Maternity Benefit Act, 1961,the Unorganised Sector Workers' Social Security Act, 2008, These
legislations are to be studied with a view to acquaint the students regarding various rights and
benefits available to the workmen thereunder. Legislations are to be analysed by examining
historical background, objectives underlying these legislations, judicial interpretations and
effectiveness of these legislations in the changed economic policies.

UNIT-I

Concept and Importance of Social Security - Influence of LL.O. - Constitutional Mandate. The
Employees’ Compensation Act, 1923 — Definitions - employee, employer, dependent, partial
disablement, total disablement, etc. - Employer’s liability for compensation -Conditions and
Exceptions - Procedure for claiming compensation. Computation of Compensation.
Commissioner- Jurisdiction, Powers, etc.

UNIT- I

The Employees’ State Insurance Act, 1948 — Definitions - Employment injury, contribution,
dependent, employee, principal employer, etc. - Employees’ State Insurance Funds -
contribution, Benefits available - Administrative Mechanism - ES.I Corporation, Standing
Committee, Medical Benefits Council - Composition, Powers, Duties - Adjudication of Disputes
- E.S.1 Courts. Comparative analysis of the E.S.I. Act, 1948 with the Empioyees’ Cormpensation
Act, 1923.

UNIT-I11

The Employees’ Provident Fund (Family Pension Fund and Deposit Linked Insurance Fund)
Act, 1952 — Definitions -contribution, employee, employer, factory, fund, etc. - Provident
Fund Scheme, Family Pension Scheme, Employees’ Deposit Linked Insurance Scheme — Scope,
Contributions - Benefits Available - Authoritics under the Act ~Powers. '

The Maternity Benefit Act, 1961- Object and Scope of the Act, Definitions - appropriate
government, employer, establishment,factory, maternity benefit, ¢ic. - Benefits available under

the Act - Inspectors.
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UNIT-1Y

The Payment of Wages Act, 1936 - Definitions — employed person, faciory, industrial and other
establishraeni, wages, etc. - Deductions —~ Awthoriiies - Inspeciors and Payment of Wages
Authority.

The Minimum Wages Act, 1948 - Concept of Wages — Theories of wages and Kinds
Definitions - appropriate governmentemployer, Scheduled smployment, etc. - Fixation of
Minimum rates of wages — Methods - Regulation of working conditions - Payment of Wages,
Working Hours, etc.

The Factories Act, 1948 ~ Definitions - factory, manufacturing process, occupier, worker,
hazardous process, etc. - Provisions of the Factories Act relating to health, safety and welfare of
workers - Provisions relating to Hazardous process - Provisions relating to working conditions of
employment - Working Hours, Weekly leave, Annual leave facility - Provisions relating to
regulation of employment of women, children and young persons.

UNIT -V

The Unorganised Workers® Social Security Act, 2008- Importance of Unorganised Sector,
Definitions- employer, home based worker, self-employed worker, unorganised sector,
unorganised worker, wage worker etc. Schemes- Funding mechanism, Procedure, benefits
available - Administrative Mechanism- Composition and Powers, etc.

Globalisation, Privatisation and Open Economy - Compulsions that led to Globalisation Policy -
Effects of Globalisation on Industry and Labour - Constitutional Mandate of Welfare State and
effectiveness of Social Security and Social welfare legislations in India under new cconomic
policy - Review of laws to meet new challenges - Legislative and Judicial response/ trend
towards application of Labour laws - Emergence of laws relating SEZ, etc.

Suggested Readings:

e Dr. V.G. Goswami - Labour Industrial Laws

e K.M. Pillai - Labour and Industrial Laws.

o S.N.Mishra - Labour and Industrial Laws.

¢ O.P. Malhotra - The Law of Industrial Dispute.

& N.G Goswaini - Labour and Industrial Laws.

e Khan and Khan - Labour Law.

@ K.D. Srivastava, Payment of Wages Act.

o S5.C.Srivastava, Treatise on Social Security.

e Bhargava, V.B — Industrial and Labour Laws.

e Pai, G.B: Labour Law in India,

e Srivatava, S.C - Industrial Relations and Labour Laws.

e Singh, 5.N. - Law and Social change: Essays on Labour Laws and Welfare research methodology
and environmental protection.

e Report of the First National Commission on Labour (1966-63).

e Report of the National Commission on Labour, Government of India, 2002.
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Appenciz- Vi
Legat Methods

Law is arguably an autonomous disciplive and has ifs own materials and methods.
However, Law is related fo other processes in the society- social, political and culiural, This
course is designed to familiarize the students with sources of legal materials, to find the law by
the use of law is library and to make the students to appreciate law in the context of other social
processes, The course may help the students to think and act like a lawyer and respond to his law
studies accordingly. Therefere, the course introduces the students to the basic concepis of law
sources of law, fundamentals of legal research and primary and.secondary sources in legal

research.

What is Law? Is Law necessary? Essential functions of Legal Process, Essence of Law
Unit-If

Typical Attributes of Law and legal Process; Legal Rules and Society;

Umit-TT}

S ——

Divisions of the Law, Using Law Library- understanding how to find law, legal materials,
Constituent Assembly Debates, law reports, statutes, gazettes, reports of commissions, etc.,
Methods of study- text books, technical terms.

DUnit-IV
Case Law Techniques; Interpretation of Statutes.
Unit-V

Working out problems; Answering in examinations; application of law to facts, Legal Research;
writing assignments, essays, dissertations; citation methods.

Books Preseribed:

Lloyd Dennis, Idea of Law, London ; Penguin Books Chapters 1 and 9.

Wiliams Glanville, Leaming' the Law, London, Stevens & Sons 1982,

Watson Alen, The Nature of Law, Edinbure, University Press, 1977, Chapters 1, 2,3 & 6.
AnderaonJonathan er. al., Thesis & Assignment Writing, New Delhi, Wiley Eastor Ltd.,
1971.
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